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Kariyer Tercihleri - Is Degerler
lliskisi: Universite Ogrencileri
Uzerinde Bir Arastirma

Ozet

Glnumuzde, bilim ve teknolojideki gelismeler, sosyal ve siyasi degisimler, reka-
bet; sosyal ve ekonomik cevrelerde, 6zellikle 6rgutsel yapilarda énemli degisim-
leri beraberinde getirmektedir. Kuresellesme, teknoloji, degisim ve bilgi toplumu
kavramlarinin etkisiyle érgltsel yapilarin degismesi, bireylerin egitim ve beklen-
tilerindeki gelismeler kariyerin anlamini da degistirmektedir. Bilgi ¢caginda, ya-
sam boyu is olanaklarinin, fonksiyonel unvanlarin ve gelir agisindan surekli yik-
selmenin yerini, yasam boyu 6grenme, kendi kendini surrekli gelistirme ve surekli
istihdam edilebilir kalmaya gereksinim duyma almistir.Bu ¢calismanin amaci; bil-
gi toplumunda bireysel ve érgutsel degisimlere bagdli olarak kariyer anlayisinda
meydana gelen degisimleri ve Universite 6grencilerinin kariyer segimlerini han-
gi faktorlerin etkiledigini incelemektir. Ayrica, tniversite 6grencilerinin is degerleri
ile kariyer segimleri arasinda bir iligki olup olmadidi da arastiriimistir. Saha calig-
masi Adana’da 372 Universite 6grencisi ile gerceklestiriimis ve veriler anket tek-
nigi kullanilarak toplanmis, analiz edilmis ve elde edilen bulgular yorumlanmigtir.
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The Relationship Between Work Values and
Career Preferences: A Study on College
Students

Abstract

In today’s world, the continuous developments in science and technology, the
ongoing changes in social and politics arena and competition bring about sig-
nificant changes in social and economic environments. Those changes are ref-
lected in the organizational structures as well. The effects of globalization, tech-
nology, variation, knowledge of society and the changing in the organizational
structures, developments in the personal education and preferences have chan-
ged the understanding of career. In the era of information, life-time job oppurtu-
nities, functional titles and continuous improvement in terms of high wages have
left its place to life-time education, continuous self-improvement and the need for
ensuring full-time employment. In this respect, the purpose of this study is to de-
termine the work values of undergraduates as well as changing business world
and examine whether there exists a relationship between work values and ca-
reer choices. This study presents the results of a survey conducted on a samp-
le of 372 college students in Adana. The data are statistically analyzed and the
findings are discussed.
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