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* Bu galisma, Konya Eregli Kemal
Meslek Yiiksekokulu
tarafindan diizenlenen 2. Ulusall

Akman

teblig gdinlerinde sunulan bildirinin
genisletilmis halidir.

Calisanlarin Psikolojik Refah
Algilarinin Onemi Uzerine
Kavramsal Bir Inceleme

Ozet

Orgiitlerin en temel sorunlarindan biri calisanlarin bilgi, beceri ve yeteneklerini
érgiitiin amaglar dogrultusunda organize etmelerini saglamaktir. Orgiitlerin siir-
diiriilebilir rekabet giicli de buna bagl hale gelmektedir. Orgiitten elde edecekle-
ri maddi ¢ikarlar temsil eden degerlerin ¢alisanlarin érgitsel amaclara yonelme-
sinde yeter sart olmadigi gérusu agirlik kazanmakta; yéneticiler caligsanlarin arti
deger yaratma kapasitelerinden yararlanabilmek icin yeni arayiglara yonelmek-
tedirler. Katilimcl, isi ile ilgili bagimsiz karar alabilen, daha ¢ok sorumluluk alma-
ya istekli, 6rgltsel baglilik duygulari gelismis ¢alisanlara sahip olmak, ydneticile-
rin orgltlerde yaratacaklar psikolojik refah ortamina ve bunun calisanlarca algi-
lanigina bagli hale gelmektedir.

Bu galismanin amaci; ¢alisanlarin psikolojik refah algilarinin temel belirleyicileri
olan érgat kultard, kararlara katilimi tesvik, sorumluluk alma, personel guglendir-
me gibi unsurlara vurgu yaparak psikolojik refah yaratmada 6rgut yoneticilerinin
sorumlulugunu tartismaya agmaktir.
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A Conceptual Examination on the Psychological

Wellbeing Perceptions of Employees

Abstract

Making employees’ knowledge, skills and talents readily available for the ends of
the organization is a central concern for all organizations. A sustainable compe-
titive edge depends on it. As the pecuniary rewards don’t appear to be satisfac-
tory enough to direct employees toward organizational goals, executives look for
innovative approaches to seize secure a surplus value. Possessing employees
who are eager to take charge, able to make decisions independently, participa-
tive, and committed depends on psychological wellbeing milieu provided by ma-
nagement and on its perception by employees.

The purpose of this study is to stimulate a debate over the responsibility of ma-
nagers in terms of providing such an environment through focusing on the ele-
ments critical on the employees’ psychological wellbeing perceptions including
organizational culture, incentives for participation, assuming responsibility, and
empowerment.
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