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Ozet
Bu calisma, dis hekimlerinin 6rgut ici stres kaynaklarini belirlemek ve bulunan stres
kaynaklarinin isten ayrilma niyeti Gzerinde etkili olup olmadigini aragtirmak amaciy-
la yapilmistir.
Calismanin evreni izmir Egitim Dis Hastanesi’nde gorev yapan 117 dis hekimidir. Ev-
rendeki dis hekimlerinden 100’Une (%85.4) ulasiimistir. Calismada Pehlivan (1993)
tarafindan gelistirilen orgultsel stres kaynaklari 6lgegi ile Mobley ve ark. (1979) tara-
findan gelistirilen isten ayrilma niyeti 6lcegi uyarlanarak kullaniimistir. Elde edilen ve-
rilerin analizlerinde t-testi, varyans analizi, korelasyon (Pearson) analizi kullaniimistir.
“Is”, “orglitsel yapi ve politikalar”, “isteki rol, iliski ve kisilik yapilari” ile ilgili stres kay-
naklarinin ortalama degerleri sirasiyla; 3.91+0.50, 3.22+0.49 ve 2.62+0.53; “isten ay-
rilima niyeti"nin ortalama degeri 2.01+1.05'tir. Dis hekimlerinin “isten ayrilma niyeti” ile
“is”le ilgili ve “isteki rol, iliski ve kisilik yapilar” ile ilgili stres kaynaklari arasinda anlam-
It ve pozitif yonli bir iligki vardir.
Hastanedeki mevcut stres kaynaklarinin dis hekimleri Gzerinde “isten ayrilma niyeti”
olusturmadigi, ancak “is” ve “isteki rol, iligki ve kisilik yapilari” ile ilgili stres kaynakla-
rinin isten ayrilma niyeti Uzerinde etkisinin oldugu belirlenmisgtir.

Anahtar Kelimeler: Stres Kaynaklari, isten Ayrilma Niyeti, Dis Hekimi
Internal Organization Stress Sources and Its Effect
Intention to Leave: A Practice on The Dentist That

Work in Training Dentistry Hospital

Abstract
The purpose of this study is to determine the internal organization stress sources in
dentist .Also, the study is aimed that whether that organizational stress has any ef-
fect on intention to leave.
The universe of the study consists of 117 dentistry that work in Izmir Training Dentistry
Hospital. The study reached 100 (85,5%) of the dentist in the universe. In this study,
the organizational stressor questionnaire that were designed by Pehlivan (1993) and
intention to leave questionnaire that were designed by Mobley et al. (1979) were
used. In statistical analysis, t-test, variance analysis and correlation (Pearson) tests
were used.
The result of the study showed that the mean values related with stress sources were
as follows; 3,91+0,5 for “work”, 3,22+0,49 for “organizational structure and policies”
and 2,62+0,53 for “role in work, relationship and personality traits” .The mean value
of “intention to leave” was 2,01+£1,05. We found that there was a significant relation
between the stress source and intention to leave, “work” and “role in work, relations-
hip and personality traits” in dentists.
This study also showed that existing stress sources within the hospital did not make
any influence over the dentist about “intention to leave”. But stress sources related
with “work”, and “role in work, relationship and personality traits” had effect over the
dentist about the intent to leave.
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