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OZET

Bu calisma, Hackman ve Oldham (1980) tarafindan gelistirilen ve insan
kaynaklari yénetimi literatiiriinde énemli bir yeri olan “is Ozellikleri” modelinin
Kara Kuvvetleri Komutanliginin insan kaynaklari ydénetimine iliskin
faaliyetlerinde uygulanabilirligini sinama amacina yénelik olarak yapilmistir.
Yapilan gérgqiil bir aragtirma ile anilan modelin bazi yénlerinin Kara Kuvvetleri
Komutanhgi 6zeline yénelik olarak gelistiriime ihtiyaci oldugu belirlenmis,
bununla beraber, Is Ozellikleri Modeli ve s Teshis Anketinin Kara Kuvvetleri
Komutanhgindaki ¢caligmalarda kullanilabilecegi tespit edilmigtir.

Anahtar Kelimeler: is Ozellikleri, Motivasyon, is Tatmini, is Performansi.

ABSTRACT

This study has been made to test if it is practicable for the Turkish Land Forces
Command to use Hackman and Oldham’s “Job Characteristics Model”, which
has a very important place in the literature of Human Resources Management,
in its activities related to Human Resources Management. This empirical
research has revealed that some parts of the model need certain elaborations
in accordance with the specific requirements of the Turkish Land Forces
Command, however, it has been found that “Job Characteristics Model” and
Job Design can be used in certain cases in the Turkish Land Forces Command.
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